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Learning and
Wellness Account

The Government of Alberta Learning and Wellness Account is a fund established to support employees as they
work on their career development skills and make individual commitments to personal health.

Frequently asked questions

Q: Why does the Government of Alberta provide a Learning and Wellness Account for employees?
A: The Government of Alberta recognizes the importance of lifelong learning and employee health because of the

positive ways they affect our workplaces. Individual efforts to develop skills and enhance health may be financially
supported through the Learning and Wellness Account.

Q: What can employees claim through their Learning and Wellness Accounts?
A: The Learning and Wellness Account supplements the core job-related learning and training, workplace health

supports, and employee health and wellness benefits. The account allows Government of Alberta employees to
develop themsleves, enhance future employability, and foster personal health.

« The Learning and Wellness Account is available to all eligible employees to a maximum of $500 in
each fiscal year.

Administration of the account varies from ministry to ministry, so please consult your department’s
intranet site or contact your human resources branch for specific details.

www.chr.alberta.ca/directives/wrk_dev/financial-assistance.htm



http://www.pao.gov.ab.ca/Practitioners/?notoc&file=directives/wrk_dev/financial-assistance&cf=

